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January 10, 2013 


Re: AD 2012-015 


On August 6, 2012, you filed a complaint with the Internal Affairs Unit regarding the off: 
duty conduct of Detective Brian Baumgardner. Specifically, it is alleged that Detective 
Baumgardner appeared in public intoxicated and may have operated his vehicle during that time. 


Upon receipt of this complaint, I caused an administrative investigation to be conducted 
into this matter. In addition, I placed Detective Baumgardner on Administrative Leave as well. 
During the investigation, Detective Baumgardner was contacted for an interview. He declined 
and instead resigned from the Lafayette Police Department on August 20, 2012, thus preventing 
the investigation from being completed. 


Based on the information available through the investigation, I find your complaint to be 
sustained. That is, the acts complained of did occur as stated and did involve the employee 
named. No further action is possible in this matter as Detective Baumgardner resigned prior to 
completion of the investigation. | 


I want to thank you for calling this matter to my attention. I rely on the Command Staff to 


make certain their subordinates adhere to the rules and regulations of the Lafayette Police 
Department as well as notify me of any and all policy violations. 


SK, CRAFT io | 


CHIEF OF POLICE 


c: Internal Affairs Unit 
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SYNOPSIS: 


In the early morning hours of August 5, 2012, Det. Brian Baumgardner with this agency’s CID section 
approached a anda Det. Baumgardner was 
off duty and had driven his vehicle to the McDonalds Restaurant on Chemin Metairie Rd. in Youngsville. 


Det. Baumgardner had asked the two for help as he was lost and thought he was in the town of 
Breaux Bridge. Det. Baumgardner had just left the Route 93 Bar, which was .3 of a mile from the 
location where he stopped on the same road. 


Det. Baumgardner appeared intoxicated and the contacted with 
arrived on the scene just as Det. Baumgardner left with an unknown 
female. 


Det. Baumgardner was placed on Administrative Leave on August 6, 2012. 


During the course of this investigation, Det. Baumgardner was called for an interview on August 20, 
2012. Det. Baumgardner abruptly resigned on that date without giving said interview. 


This report is to serve for file purposes only. At the time of Det. Baumgardner’s resignation, all other 
interviews had been conducted. 


NARRATIVE: 


On August 7, 2012 this investigator was assigned the above mentioned matter. Det. Baumgardner had 
been placed on administrative leave the previous day. 


On August 8, 2012, Capt. Craig Stranbury with LPSO was contacted. Capt. Stansbury advised that there 
was no recording of the incident in question. Capt. Stansbury identified the deputy at the scene as 
Courtland Marix and the "2 as Messages were left for both of 
those officers on that same date. 


On August 15, 2012, _ r of the ee ‘ was interviewed. 
was one of the Det. Baumgardner approached on the night in question. During the 
course of the interview, stated the following: 
5 was assisting a LPSO deputy ona traffic stop. _ observed a subject 
approaching and made contact with Det. Baumgardner. Det. Baumgardner informed _ that 
he believed he was in the town of Breaux Bridge. He also told that he needed assistance 


getting to his residence as he was impaired and could not drive. 


Det. Baumgardner informed that he was an officer with this agency. _ asked 
Det. Baumgardner if he wished him to call the main station in order to procure him a ride and Det. 
Baumgardner replied that he did. 


spoke to in the Watch Commander's office who advised that someone 
would be in route shortly. While waiting, Det. Baumgardner contacted an unknown female who came 
to get him. 


_ described Det. Baumgardner as obviously intoxicated with slurred speech, glassy 
bloodshot eyes and “falling all over the place”. did not observe Det. Baumgardner drive to 
the location. described his demeanor as very cooperative and asking for help. (See 
transcribed statement for further) 


: also arrived atthe scene. assumed that Det. Baumgardner had 
contacted him personally. 


On August 16, 2012, was interviewed. was contacted on the night in 
question and went out to the scene. During the course of the interview, advised of the 
following: 


= was awakened by a phone call from Det. Baumgardner. Det. Baumgardner advised that he 
could not drive and needed a ride. ES asked his location and Det. Baumgardner wasn’t sure 
which prompted him to put a deputy on the phone. 


asked the deputy if Det. Baumgardner was under arrest and the deputy responded that he 
was not. was given the location and advised he was on the way. 


While in route Det. Baumgardner called 2 and informed him he had another ride on the way. 
continued anyway to assess the situation. 


Upon arrival, é spoke to = and asked if Det. Baumgardner had 
caused any type of issue. | was told that he had not. 


Det. Baumgardner told z that he had gotten lost after leaving Route 92 Bar and didn’t feel like 
he should be driving. 


Det. Baumgardner did not appear to have balance issues or be slurring his speech while +s was 
speaking to him. After five or so minutes, an unknown female arrived to pick up Det. Baumgardner. (See 
transcribed statement for further) 


On August 17, 2012, was interviewed. was in the Watch Commander's office 
on the night in question. was read the Witness Interview Acknowledgement and advised he 
wished to continue with the interview. During the course of the interview, stated the 
following: 


answered a call to the Watch Commander's office by _ 


asked if _ wished to speak on an unrecorded line and he advised that he 
didnot. _ advised that officers’ = had just stopped Det. Brian Baumgardner 
and he was too intoxicated to drive. _ asked if someone could be in route to retrieve Det. 
Baumgardner. _ advised that he could not send anyone at present and: told him 


that they would attempt to find a ride for Det. Baumgardner. 


contacted the Lafayette Parish Sheriff's Office to ascertain who was. Shortly 
after called: _ again advising that they had found a ride for Det. Baumgardner. 
m4 also clarified that they had not stopped Det. Baumgardner, but were on an unrelated 
traffic stop when he approached them for directions. The officers on scene determined that Det. 
Baumgardner was too intoxicated to drive. advised that = was present and 


were present, but off duty. (See transcribed statement for further) 


On August 17, 2012, advised that the Instant Retrieval System was not functioning at 
the time of the incident and the phone call to the Watch Commander's Office could not be retrieved. 
(See attached email) 


On August 20, 2012, Det. Baumgardner was contacted and asked to schedule an interview. Det. 
Baumgardner advised that he would speak to his attorney and call back. Det. Baumgardner resigned his 
commission and employment with the Lafayette Police Department on that same date. 


Due to the resignation of the involved employee, this report is for file purposes only. 
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This will be a recorded interview with 


with 

TA Case No: AD 2012-015 

Date: August 15, 2012 

Time: 9:04 a.m. 

Location of Interview: LPD-Internal Affairs Interview Room 

Conducting Interview: Det. U.J. Prevost, Det. Patrick Pattum 

Person Interviewed: Sgt. Bobby Fontenot, Youngsville PD 

Others Present: 

JP: Uh before we go any further , you realize we are recording this interview? 
Yes. 


JP: Do you have any objection to that? 
No. 

JP: Ok, this is in reference to an incident uh that occurred on August 5, 2012, involving 

Lafayette Police Department officer, Det. Brian Baumgardner, and uh an occasion where 
you had contact with him uhm. In your own words, can you just tell us what happened? 
I was assisting the sheriff's department on a traffic stop. Uh, while on the traffic stop uh 
one of the deputies advised somebody was walking up. So I made contact with uh ya’ll 
officer. He told me that he thought he was in Breaux Bridge, and he needed help to get 
home cause he was impaired to drive. I never seen him drive to our location. Obviously 
he got there some kind of way. But uh | asked him who to call to get him a ride, he 
couldn’t give me an answer. Uhm, when he told me he worked for ya’ll, I said well you 
want me to call the PD see if they can send somebody to pick you up. He told me yeah, 
and I called the PD and spoke to I think it was a Lieutenant or a . Uhhe 
told me they were busy but he would send a Lieutenant out. While waiting on the ride 
from the PD uh Officer Baumgardner got in touch with uh a female and she came to pick 
him up. I don’t, I don’t even know who she was. Uh, I called back the PD told them that 
he got a ride and everything was you know, good to go. 

JP: Ok, uh can you describe the female to me? 


JP: 


JP: 


JP: 


JP: 


JB; 


JP: 


JP: 


JP: 


JP: 
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Re: AD 2012-015 

She never got out of the vehicle. Uh, it was in a small car with tinted windows, so I 
couldn’t tell you. 
Ok. Uhm, can you tell me what, what signs of impairment you detected on Brian 
Baumgardner? 
He, glassy, bloodshot eyes, slurred speech, falling all, all over the place, uhm, the odor 
was strong of some, you know, of alcohol. Uhm, very cooperative you know. Basically 
he just wanted help to, to get home. He didn’t want to drive. Uhm, and I did, you know, 
I mean I didn’t, I didn’t have any charges on the man. The man walked up to us. When 
never seen him drive. So I did what I could to get him a ride home. 
And what exactly was his verbiage to you? What exactly did he say? 
He, he asked me for help. I said what kind of help do you need? And he told me he 
thought he was in Breaux Bridge. I said no, he said J need to get back to , and I 
said well you about two blocks away. Uh, I said where you from or you know, trying to 
build a rapport with him and that’s when he told me he worked for Lafayette PD. Uhm, 
pretty I mean he was just very, just very mellow. 
And, and did he convey to you that he felt he was intoxicated? 
Yes. 
Ok 
He told me he was too impaired to drive so he wanted somebody to bring him home. 
Ok, and and how did he say that, how did 
Pretty much the way I said it. 
Ok, 
Yeah, he didn’t feel comfortable driving home, so 
Who else was uh on the scene? 
Honestly, I don’t know the deputies’ names. I know their badge numbers, it’s and 

. Uh, they, they two new guys with the sheriff's office. I don’t, I don’t know their 
names. 
Ok. 
And then r came from the S/O. 
Ok, and what prompted to show up out there? Did anybody contact him? 


JP: 


AP: 


JP; 


PP: 


PP: 


PP: 


JP: 


JP: 


BF: 


JP: 


Interview With! _ 

Re: AD 2012-015 
I’m assuming Baumgardner called him. I, I know I didn’t call him but I’m assuming he 
did. 
And did you uh know Brian Baumgardner prior to this incident? 
No. 
Ok. Ever have any contact with him all? 
Not that I recall. 
Any questions? 
And the uh, the traffic stop, uh was it along the roadway or in a parking lot? 
McDonald’s parking lot. 
It was in a parking lot. 
Yes sir. Yeah, I never seen ya’ll officer on the roadway behind the wheel, he was just 
intoxicated and said he wanted help you know. 
Yeah. 
What happened to his vehicle that you know of? 
Uh, stayed in the parking at McDonald’s. Basically when the girl got there, and Jack 
Lightfoot and him went to the female’s vehicle, I left. Uhm, you know, pretty much I 
was done. His ride was there; if, if she wouldn’t have brought him, would 
have brought him home. 
Ok. Do you have anything further to add that we may not have covered during the course 
of this interview? 
No. 


This will conclude this interview. Time now is 9:09 a.m. Same date. 


Interview With 
Re: AD 2012-015 


Interview With 
Re: AD 2012-015 


Interview With ! _ z 6 
Re: AD 2012-015 


Interview With _ ‘ y: 
Re: AD 2012-015 
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This will be a recorded interview with 


INTERNAL AFFAIRS CASE NO: AD2012-015 


DATE: 


TIME: 


August 16, 2012 


9:03 A.M. 


LOCATION: Internal Affairs Interview Room, Lafayette Police Department 


INVESTIGATOR CONDUCTING INTERVIEW: Detective U. J. Prevost 


JP: 


JP: 


JP: 


Detective Patrick Pattum 


Before we go any further do you realize we are 
recording this interview? 

Yes 

Do you have any objection to that? 

No, | do not 

Okay. This is in reference to an incident that occurred with Detective Brian 
Baumgardner of this Agency out in Youngsville on or about the early 
morning hours of August 5, 2012. It is our understanding that you arrived 
at the scene and in your own words can you just tell us what happened? 
Uh, ballpark around probably 2:30 in the morning | received a phone call 
from Brian Baumgardner. To be honest with you | was unconscious when | 
got it, so | don’t what the first 30 or 45 seconds were. | was just out of it. It 
had been one of those days. But, basically he stated that he couldn’t drive, 
wanted to know if | could give him a ride. | said, “Sure. Where are you?” 


And as | recall | think what it was he said he’s not real sure, but there was a 
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deputy there. And then he put the deputy on the phone. So, | spoke to 
one of our new deputies, a guy by the name of Merrick Cortland, Merrick | 
think is his name. And again I’m trying to get my head together and 
everything while I’m kind of waking up and I’m getting up and getting 
moving and basically | asked him, | said, “Look is he under arrest?” He said, 
“No, no, no.” | said, “Well does he need a ride?” He said, “Yeah.” | said, 
“Okay, I’ll be there in about 30 minutes. Where are you?” He said, “We’re 
at the McDonald’s at Chemin Metairie in Youngsville. So, | got and | didn’t 
really, that’s about the extent of the details | had before. | get up and get 
moving and I’m getting my truck and I’m driving, | live north of Scott on 93 
so I've a little road trip ahead of me. I’m probably driving about 15 minutes 
or so when Detective Baumgardner called me back and said, “I appreciate 
it, never mind, | have a ride coming. My friend is going to come get me.” | 
said, “Okay.” But, | said, by this time I’ve kind of got my head back 
together, | said look, told myself look I’m going to go ahead and continue 
on out there and make sure nothing was done that wasn’t supposed to be 
done is the best way | can explain it. Let me go out there and speak to the 
deputy and make sure nobody was out of bound with anything that took 
place cause I’m already up. So, | got there, but by the time | arrived our 
deputy had left and | want to say maybe for a wreck or something. So, it 
was just a Youngsville officer and Detective Baumgardner. | got there and 
initially spoke with Detective Baumgardner and then | went and talked to 
the Youngsville officer. | said, “Look did anything transpire | need to be 


aware of?” In other words was consideration given to him, did he try and 
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influence you because he’s a law enforcement officer, anything like that? 
“No.” Did he give you any attitude? Give you any problems? “No sir.” 
Okay, well that’s kind of what | want to make sure of. And then | went back 
and | was probably there less than 10 minutes, but at least 5 minutes 
before his ride got there. And | just kind of engaged in small talk with him 
and | was like, “What were you doing....you got lost?” He said, “I had to 
turn around.” He said, “I had gone out and got out here. Man | didn’t 
know where | was.” | remember kind of joking with him too, | said, “I’m the 
same way. | haven’t been to Youngsville forever and every time | go it 
completely changes.” So, | said, “Where were you coming from?” He said, 
“Well, | had gone to Route 92.” He said, “| just didn’t feel like | should be 
driving.” | said, “Well, that’s no problem, best safe than sorry.” That’s the 
kind of conversation we had. | can tell you this as far as his condition, | 
mean he had been drinking and the way | know that is because you could 
detect the odor. Now, I’ve never been around him when he’s drink. Maybe 
he’s different. Was he flat out intoxicated? | don’t know and | didn’t really 
ask him you know. If he told me he wasn’t comfortable driving, that was 
sufficient for me. You know if the question is was he drug? | can’t tell you 
that | saw him falling down. | can’t tell you that | saw him slurring. You 
know | don’t have any exposure to drunks that your average patrolman 
would have so. He wasn’t speaking nonsense, issues with balance, nothing 
like that. He just basically told me he couldn’t drive. | do remember asking 
him something along the lines of | said, “When's the last time you've 


slept?” Because | know he had some other issues going on, personal issues 
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JP: 


JP: 


JP: 


and he seem to me to be more fatigue than | would say impaired if that 
makes sense. You know how you kind of get people and they just got this 
cloud around them. And he had just basically stated he hadn’t been 
sleeping much and that was the extent of that conversation. But, like | said 
it might have been about 5 minutes before his ride got there, a lot of small 
talk. He told he’d give me my mud boots that he had been holding for like 
the last month. And that was pretty much it. Once his ride got there, | 
remember when he was leaving or whatever the Youngsville officer was 
heading out. | went back to the Youngsville officer and | said, “Look again 
nothing | need to be aware of?” He said, “No sir.” | said, “Okay, good.” 
And that’s pretty much my exposure to the incident 

Do you know who came and picked him up? 

| do not know her name, no. | didn’t ask to be honest with you. When | 
saw a little white car, but | don’t know her name, | never recognized her or 
seen her before. | don’t know if it was a sister or family or anything. He 
just identified that a friend was coming get him 

And Route 92, is that a bar? 

Yeah, it’s in Milton kind of between, again I’m not real familiar with the 
area. But, it’s kind of in between Verot and Chemin Metairie on Highway 
92 

When he called you, did he explain why he couldn't drive? 

He just said he just, the only explanation was “I don’t feel like | should be 


driving.” | mean | assumed, you know somebody call you and say they 
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JP: 


JP: 


JP: 


JP: 


JSP: 


shouldn’t be driving you got to assume it’s because of they been driving, 
but he didn’t tell me that. | just went with it 
While you were speaking to him was he standing, was he sitting? 
Oh, he was standing the whole time 
Okay 
He was standing and | think | made him walk a little bit cause like | walked 
to his truck to get my boots and stuff like that, but we were outside of 
vehicles the whole time 
And you remain there until he left with his ride? 
Uh hum, yes 
And what happened to his truck? 
It was left parked at McDonald’s 

do you have anything further that we may not have asked 
during the course this interview? 
No, | don’t know what the issue is per say from the high..., but if there was 
like an abuse of authority or abuse of badge or anything like that, if that’s 
the issue, nobody, you know the Youngsville officer nor our deputy told me 
that was an issue. So, that didn’t come up. So, that’s about all | would have 
to add 
Okay 


END OF INTERVIEW TIME: 9:11 A.M. 








WITNESS INTERVIEW ACKNOWLEDGEMENT 


You are being asked to provide a statement as part of an internal affairs investigation. 
Although you are serving as a witness to the investigation, rather than the focus of the 
investigation, L.P.D. General Order 301.9 does mandate that you cooperate and be truthful in 
your statement. As a result, the Police Officer's Bill of Rights is applicable and offers you 
protection with this compelled statement. You are entitled to rights and protections which 
include: 


1. Being informed of the nature of the allegation under investigation and the identity of 
persons conducting the investigation. 


2. The ability to take notes. 

3, Reasonable breaks for rest or personal necessities. 

4. Having the interview recorded in full 

5. The presence of counsel and/or a representative of your choice if you so choose. 


6. The statement provided in this interview shall not be admissible in any criminal 
proceedings. 


7. The officer is entitled to a copy of the recording or a transcript of the recording of his/her 
statement upon written request. 


If you do not fully understand the rights described above, or have any concerns about the 
statement you are being asked to provide, please ask the interviewer to explain them to you 
prior to the interview. 





ee S Le2/#r_D nh a ee 


‘Officer a Date Witness Date 


You are not to discuss what is said in this interview with any other person other than your 
attorney and/or representative until this matter is completed. The investigation shall be 
considered completed upon notice to the police employee or law enforcement officer under 
investigation of a pre-disciplinary hearing, or a determination of an unfounded or 
unsustained complaint. 


LPD #235 (4/11) 


This will be a recorded interview with 


TA Case No: AD 2012-015 

Date: August 17, 2012 

Time: 10:07 a.m. 

Location of Interview: LPD-Internal Affairs Interview Room 
Conducting Interview: Det. U.J. Prevost, Det. Patrick Pattum 


Person Interviewed: 


Others Present: 


Interview With 
Re: AN 2017-015 


Interview With 
Re: AD 2012-015 


JP: Alrighty, this will conclude the interview. Time now is 10:12 a.m., same date. 














LAFAYETTE POLICE DEPARTMENT 
INTERNAL AFFAIRS SECTION 
COMPLAINT REVIEW FORM 


TO: Chief of Police James Craft 
FROM: Sgt. Keith Gremillion 
DATE: 08/06/2012 


On 8/6/2012. _ ¥ filed a complaint alleging that on 8/5/2012 Det. Brian Baumgardner was reported 
to be in an intoxicated state as he was assisted by officers of the Youngsville PD and LPSO in obtaining transportation 
to his residence. Please advise on what course of action you want me to take. 


CHIEF'S DIRECTIVE: CHECK ONE 





Administrative Shift-Level Investigation 





Administrative Internal Affairs Investigation 
Other: 
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Jim Craft Date Ordered 


Chief of Police 


Investigation assigned to: _DET. Joey PRQOST EY PhQOST 


INVESTIGATION OF POSSIBLE MISCONDUCT BY EMPLOYEE 


LAFAYETTE POLICE DEPARTMENT 
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5. DATE/TIME 
OCCURRED 


August 5, 2012 Highway 92 Youngsville, La. 
‘a. REPORTING .D.0.B. See d. PHONE (X-DAY) 
PARTY [RP] f im 
8. SPECIFIC ALLEGATION IN BRIEF: 
eneral Conduct of a Police Officer G.O. 201.1 


9. EMPLOYEE (S) NAMED 


a. Corporal Brian Baumgardner 
b. 


10. WITNESSES - CODES: [PAJ - PERSON ALLEGED MISCONDUCT (IF DIFFERENT FROM RP 
IW - WITNESS [X] - DAY TELEPHONE 
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4114. NARRATIVE: INCLUDE DETAILS OF ALLEGATION, INTERVIEWERS REMARKS, AND USE 
ADDITIONAL SHEETS IF NECESSARY. 


[Corporal Brian Baumgardner was reported to be in an intoxicated state as he was assisted by officers of the 


[Youngsville Police Department and Lafayette Sheriff's Office in obtaining transportation to his residence. 
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JIM CRAFT, 





SUBJECT: GENERAL CONDUCT 





PURPOSE 


This Order establishes rules and standards to be followed concerning the general conduct required of each employee. 
POLICY 


It shall be the policy of the Lafayette Police Department that all employees will conduct themselves in a professional 
manner consistent with generally accepted standards. 


PROHIBITED ACTIVITIES (CALEA - 26.1.1) 
A. Employees shall not engage in the following activities while on duty or in uniform: 


1. Use abusive, obscene, profane, or threatening language or actions toward their immediate supervisor(s), other 
members of the Department, or the general public, 


2. Stealing any item of value, whether property of the Department, LCG, an employee, or the public. 
3. Willful destruction or damage of Department/LCG owned equipment, vehicles, police facilities, etc. 
4, Deliberate falsification of any police report, form, record, or public document. 

5. Physically fighting with other Department employees. 

6. Sleeping, loitering, loafing, while on duty. 


>a 


Devoting on-duty time to any activities that are not directly related to the employee’s police related duties. 


2 


. Using tobacco products or materials that may be mistaken for tobacco in any form while in contact with the 
public. All forms of tobacco products and byproducts are prohibited in all enclosed pubic places within the 
Lafayette Police Department, in addition to departmentally owned/issued vehicles. 

9. Engaging in any electronic arcade game, billiards, pool, cards, dominoes, in addition to betting and gambling. 
10, Reading non-law enforcement related literature, except while on break. 
B. Intoxicants 


1. Employees shall not consume any intoxicant, regardless of its alcoholic content, or be under the influence of an 
intoxicant, within eight (8) hours before going on duty or operating a Department/LCG owned vehicle. 


2. Reasonable suspicion of an intoxicant does not require absolute proof or certainty, mere speculation or hunches 
are not sufficient to meet this standard. Therefore, before testing on the basis of (reasonable suspicion) is 
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scheduled, such suspicion must be discussed with, and supported by the Appointing Authority and/or designee in 
coordination with the Substance Abuse Coordinator and/or his/her supervisor(s). 


a. Police officers shall be in violation of this Order if their BAC is at or above 0.01% while on duty and/or while 
operating a Department/LCG owned vehicle. (See PPM 261-10.) 


b. Civilian employees shall be in violation of this Order if their BAC is 0.02% but under 0.04% while on duty 
and/or operating a Department/LCG owned vehicle. (See PPM 261-10.) 


c. When an employee is requested, he/she shall submit to all testing procedures. 


3. Employees shall not consume alcohol beverages while in uniform — whether on-duty or off-duty with the noted 
exception. Consumption of alcoholic beverages by commissioned police officers (not in uniform) is allowed 
only in the performance of a police duty or training procedure, and at the specific direction of a Department 
Division Commander or Chief of Police. Commissioned officers who are required to consume alcoholic 
beverages in the performance of a police duty are exempt from the provisions set forth in the “PROHIBITED 
ACTIVITIES” section of this General Order, however, those employees shall not consume alcoholic beverages 
to the point of intoxication. 


4, Employees shall not appear in public in such a state of intoxication as to reflect discredit upon the Lafayette 
Police Department. 


5. No alcoholic beverages, of any amount, intended for (personal use), will be brought onto any Lafayette Police 
Department police facility or transported within a Department/LCG owned vehicle. 


C. Prohibited Substances & Items 
1. The possession of illegal drugs is prohibited except in the performance of a police function. The use of illegal or 
non-prescribed controlled drugs is prohibited. Any employee found in violation of this section shall be 
terminated. Illegal drugs, improper acts, or illegal possession are defined as follows: 

a. Illegal drugs such as, but not limited to, marijuana, cocaine, phencyclidine (PCP), heroin, opium, MDMA, or 
any of the controlled dangerous substances as denoted in Schedules I, II, III, IV, or V of the Louisiana 
Revised Statues 40:964, as may be amended. 

b. Prescribed drugs not legally obtained, and prescribed drugs not being used for its intended purposes. 

c, Consumption of prescription drugs that were not legally prescribed by a physician for the employee. 

d. Drug-related Paraphernalia ~ Any unauthorized material, equipment, or item used or designed for use in 
testing, packaging, storing, injecting, ingesting, inhaling, or otherwise introducing into the human body, a 
controlled dangerous substance. Commissioned police officers coming in contact with drug paraphernalia 
during the course of their official police duties shall be exempt. 

D. Prescribed Drugs 


1. Employees must not ingest prescribed drugs or over-the-counter medication more often than as directed by the 
employee’s physician or label instructions and they must not allow any other person to ingest the prescribed 
drug. 


2. Employees who have been informed that a medication could cause adverse side effects while working (or where 
the medication indicated such a warning), shall inform their supervisor of having taken said medication 
immediately upon reporting to duty. The supervisor in turn will inform the LCG Nurse of the medicine and 
dosage and request a determination of the employee’s ability to perform his/her job assignment. 


DEPARTMENTAL GENERAL POLICIES 
A. Employees, unless otherwise instructed, shall promptly report for duty at a specified place and time required by 
assignment, subpoenas, or orders. 
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1. Employees shall be properly equipped and ready for roll-call, inspection, or applicable Section/Unit meetings. 


2. Employees shall remain at their post or place of assignment until properly relieved by another employee, or until 
officially dismissed by a supervisor. 


3. When an officer is representing the Department in their official capacity, whether attending a Department related 
official meeting, deposition, or associated function, they shall appear in uniform when practical or abide by the 
Department’s dress standards. (See GO — 203.4.) 


B. Employees shall provide their Division Commander, Office of the Chief of Police, Planning & Research Sworn 
Supervisor, Administration Personnel Clerk, Watch Commander, and respective supervisors with current up-to-date 
telephone number(s) and home address. In the event of any changes, the information shal! be updated within 
twenty-four (24) hours. 


C. Inability to Report for Full Duty 


1. The Chief of Police, through designated supervisors, is authorized to regulate the time when an employee may be 
absent subject to the provisions of PPM 261-7, applicable Fire and Police Civil Service Rules, as well as other 
‘State and Federal laws. 


a. All employees who report for work with the Department are considered to be physically, mentally, and 
emotionally capable of performing all tasks, skills, and abilities associated with their respective position 
without limitations, 


b. Following an on-duty or non-work related injury, medical condition, or disability, the Lafayette Police 
Department does not offer “light or modified” duty assignments where the employee cannot perform all the 
required functions of their current assignment or position. 


D. Sick Leave 


1, Shift officers who are unable to report for duty due to illness shall notify the Watch Commander at least two (2) 
hours prior to their scheduled shift. 


2. Employees who are not assigned to a shift and are unable to report for duty due to illness shall notify their 
immediate supervisor at least one (1) hour prior to the time they are scheduled to report for duty. 


3, If an employee misses more than two (2) consecutive days of duty, he shall be seen by a licensed physician. A 
written medical statement shall be promptly forwarded, through the chain of command, to his Division 
Commander explaining the absence, 


4, During any absence due to illness, employees shall be at a designated place with a current contact number during 
their normal duty hours. If it is necessary to leave for any reason, during regularly scheduled duty hours, the 
employee shall notify the Watch Commander, or if not assigned to Patrol, their respective Section supervisor, 
who will document this information. The employee, upon return to the designated location, shall notify the 
‘Watch Commander of his/her return, or if not assigned to Patrol, their respective Section supervisor, whereby the 
information shall be documented. 


w 


}. Employees shall complete an Employee Absence Report which shall be forwarded to the employee’s Section 
supervisor immediately upon their return to duty. 


6. If any employee is shown to be abusing sick leave, a written medical excuse may be required of that employee 
for each day absent. This medical excuse shall be provided by the LCG Nurse, a physician of choice, or other 
licensed medical practitioner. 


7. Any employee who has utilized sick leave shall not work police related off-duty employment or engage in any 


physical or recreational activities for a period of twenty-four (24) hours starting after his/her normal tour-of-duty 
would have ended. 
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E. On-duty employees shall not leave the agency’s jurisdiction without prior authorization from their respective shift 
or Section supervisor. 


RESTRICTIONS ON BEHAVIOR 
A. Officers shall not interfere with the lawful business of any person, establishment or entity. 
B. Employees shall not use their official positions to intimidate or entice any person, establishment, or entity. 





i 
CHIEF OF POLICE 
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LAFAYETTE CONSOLIDATED GOVERNMENT 
INTERNAL MEMORANDUM 


LAFAYETTE POLICE DEPARTMENT 
DIVISION OF ADMINISTRATION (310) 


OFFICE OF CHIEF OF POLICE 
Telephone: 291-8653 E-Mail: jcraft@lafayettegov.net Fax: 291-5665 
TO: Officer Brian Baumgardner DATE: August 6, 2012 


FROM: Chief Jim Craft 
SUB: Administrative Investigation AD2012-015 
INFO; Administrative Investigation: 


You have become the subject of an Internal Affairs Investigation in reference to: 


e Conduct Unbecoming an Officer 


You are required to cooperate fully with the investigation, which shall include giving a 
statement(s) and may include a polygraph examination if so directed by the Chief of Police. 
Any misconduct that is revealed during this administrative investigation that was not cited in 
the original complaint may also subject you to disciplinary action. You are not to discuss this 
matter with anyone, other than your counsel or representative. 


We have scheduled your interview for: To Be Announced 


Accordingly, the Police Officer's Bill of Rights allows you to have an attorney or representative 
present for the interview. If you wish to exercise this right, have your attorney or 
representative with you when you appear for your interview. 


So that you will have a better understanding of what your rights are, please refer to Lafayette 
Police Department General Order 301.9, titled “Internal Investigation, Responsibility of 
Department Personnel to Cooperate”. Additionally, you may want to review the Police Officer's 
Bill of Rights (LA R.S. 40:2531-2535). 


=- 
— 


Jim Craft 


Acknowledgment: 
| am in receipt of this memorandum and acknowledge its content. 


icer Witness 
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INTERNAL MEMORANDUM 
Lafayette Police Department 
Division of Administration (310) 
Telephone: 291-8670 Internal Affairs Section Fax: 291-5643 
TO: Officer Brian Baumgardner DATE: August 6, 2012 


FROM: Chief Jim Craft 
SUBJ: Administrative Leave Status 
You are being placed on Administrative Leave, with pay, until further notice. This leave 
and its conditions are effective immediately. 
While of Administrative Leave, you must adhere to the following conditions: 
A. If the Officer is placed on administrative leave he shall remain available during 
regular day shift duty hours, (8:00 a.m. to 5:00 p.m.) and he shall be available 


for any of the following: 


1. Departmental investigation related to the incident; including but not limited to 
an interview. 


2. Counseling sessions as mandated by the Department; 
3. As directed by the Chief of Police. 


You are also ordered to attend EAP counseling sessions to be set at a later date. 
You will be notified by Internal Affairs when the session dates have been confirmed. 


In addition, while on administrative leave, you will not be allowed to: 


Perform any Off-duty employment and you will not take any police action or overt 
act, which could be construed as police action. 


You will not come to the Police Department unless summoned by the Chief of Police or 
Internal Affairs. 


If summoned, you will enter through the front lobby entrance and wait there until escorted 
by the watch Commander or his designee. 


You will have no contact via person, phone, email or any other method of correspondence 
with any departmental personnel or potential witnesses in reference to this Internal Affairs 


Investigation. 


Violation of any criteria listed in this memo will be considered a Major 
Offense under PPM 261-2, Conditions of employment, which states: 


Major offenses are those willful or deliberate violations that exceed 
those considered correctable by progressive, corrective disciplinary 
action and which may result in immediate discharge without consideration 


of employment history or past performance. Major offenses include 
Paragraph d., which states: 

Gross insubordination, consisting of a repeated refusal or failure to 
comply with a lawful directive given by a supervisor or superior after 


having been warned of the potential consequences of such actions 
(Section 1.18, 2.4, and 2.9 of this PPM). 


D>, pa __ 
Chief Jin’ Crai icer B. Baumgardner 
' Witness 














Joey Prevost a ES 


From: . 

Sent: Friday, August 17, 2012 12:00 PM 
To: Joey Prevost 

Subject: RE: IA case number AD2012-015 
Hey Joey, 


In regards to your recording request, on the date in question for some strange reason, the Instant Retrieval Recorder 
was not working. On the previous date (08-04-2012), the recorder was not working on that day as well. | spoke with Sgt. 
Steve Bergeron and he confirmed that the recorder was down for some unknown reason. So therefore, | am unable to 
honor your request. Any questions, give me a call. 


Thanks, 


From: Joey Prevost 

Sent: Thursday, August 16, 2012 3:22 PM 
To: _ 

Subject: IA case number AD2012-015 


a: 


| need a recording of a phone calls that would have been placed to/from the Watch Commander's office on 8/5/2012 
hetween 2am and 3 am. The initial conversation should be between and with a Youngsville PD officer or an 

2SO deputy. Also any subsequent calls made from the Watch Commander’s office regarding the same issue. The 
subject of the calls would be Brian Baumgardner. 


Thanks 
Detective U.J. Prevost #145 | Internal Affairs 


900 E University Avenue / Lafayette, LA 70502 
p: 337.291.7205 / c: 337.322.9575 / f: 337.291.5643 / 
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